
  29 U.S.C. § 49l-2 (a) (1) (B) (Career One Stop) 
1) In general. The Secretary, in accordance with the provisions of this section, shall oversee the  

development, maintenance, and continuous improvement of a nationwide workforce and labor 

market information system that includes— 

(B) information on State and local employment opportunities, and other appropriate statistical 

data related to labor market dynamics, which— 

(i) shall be current and comprehensive; 

 

29 U.S. Code § 1 (O*NET) 
The general design and duties of the Bureau of Labor Statistics shall be to acquire and diffuse 

among the people of the United States useful information on subjects connected with labor, in 

the most general and comprehensive sense of that word, and especially upon its relation to 

capital, the hours of labor, the earnings of laboring men and women, and the means of promoting 

their material, social, intellectual, and moral prosperity. 

 

20 CFR 655.10 (b)(2) (FLAG Wage Search) 
If the job opportunity is not covered by a CBA, the prevailing wage for labor certification 

purposes shall be the arithmetic mean of the wages of workers similarly employed in the area of 

intended employment using the wage component of the BLS Occupational Employment statistics 

Survey (OES), unless the employer provides a survey acceptable to OFLC under paragraph (f) of 

this section. 

20 CFR 656.40 (B) (2) 

If the job opportunity is not covered by a CBA, the prevailing wage for labor certification 

purposes shall be the arithmetic mean, except as provided in paragraph (b)(3) of this section, of 

the wages of workers similarly employed in the area of intended employment. The wage 

component of the DOL Occupational Employment Statistics Survey shall be used to determine 

the arithmetic mean, unless the employer provides an acceptable survey under paragraph (g) of 

this section. 

20 CFR 656.3 - Prevailing Wage Determination means the prevailing wage provided or approved 

by an OFLC National Processing Center (NPC), in accordance with OFLC guidance governing 

foreign labor certification programs.  

 

https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=29-USC-1264422296-1970300037&term_occur=999&term_src=title:29:chapter:4B:section:49l%E2%80%932
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=29-USC-80204913-1970300038&term_occur=999&term_src=title:29:chapter:4B:section:49l%E2%80%932
https://www.ecfr.gov/current/title-20/section-656.40#p-656.40(b)(3)
https://www.ecfr.gov/current/title-20/section-656.40#p-656.40(g)


 

29 U.S. Code § 1  Unemployment Rate 
The Bureau of Labor Statistics shall also collect, collate, report, and publish at least once 
each month full and complete statistics of the volume of and changes in employment, as 
indicated by the number of persons employed, the total wages paid, and the total hours of 
employment, in the service of the Federal Government, the States and political 
subdivisions thereof, and in the following industries and their principal branches: (1) 
Manufacturing; (2) mining, quarrying, and crude petroleum production; (3) building 
construction; (4) agriculture and lumbering; (5) transportation, communication, and other 
public utilities; (6) the retail and wholesale trades; and such other industries as the 
Secretary of Labor may deem it in the public interest to include. Such statistics shall be 
reported for all such industries and their principal branches throughout the United States 
and also by States and/or Federal reserve districts and by such smaller geographical 
subdivisions as the said Secretary may from time to time prescribe. The said Secretary is 
authorized to arrange with any Federal, State, or municipal bureau or other governmental 
agency for the collection of such statistics in such manner as he may deem satisfactory, 
and may assign special agents of the Department of Labor to any such bureau or agency to 
assist in such collection. 

 

 

 


